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Human Resources Best Practices

Invest Less . !

Leam More 3rd Mastering HR Summit 2012
February
22nd - 23rd 2012
Istanbul, Turkey,
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3rd Mastering HR 2012

ISTANBUL 22 & 23 Feb 2012

Benefits of attending include:

Hear from experts actively working in the
industry for corporates;

Employing close to 1 million people
Operating in more than 250 countries

Presented in 6 continents

Who should attend?

This conference is designed to attract key
decision makers from the HR industry with
key job titles including:

Managing Directors, Country Managers,
General Managers, Vice Presidents, Re-
gional Directors/ Heads, Directors, De-
partment Heads, Managers of:

Recruitment

Training, Leadership & Development
Organizational Development

People & Development

Talent Management

HR

Group HR

Global HR

Strategy

Learning development

Compensation and benefits

" REQUEST
INFO

Colleague
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